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CHRISTIAN TEACHER JOB DESCRIPTION 

GENERAL DESCRIPTION 

Goal: The teacher shall prayerfully help students learn attitudes, skills, and subject matter that will 
contribute to their development as mature, able, and responsible Christians to the praise and glory 
of God. 

Overview: The teacher shall be a Christian, a college graduate, who is certified or certifiable through an ACCS 
Teacher Certification program, and one who feels called by God to the teaching profession. Other 
qualifications may be added by the Head of School as deemed appropriate. 

Contracted by: Head of School 

Responsible to: Teachers in: Grades PK-5-Lower School Dean; Grades 6-12- Upper School Dean 

Supervises: May supervise student teachers, aides, and volunteers. 

Evaluation: Teacher performance is evaluated in accordance with provisions of the school’s policy on evaluation 
of professional personnel and this job description. Details are found in the Employee Handbook. 

REQUIRED SPIRITUAL QUALITIES 

The teacher shall: 
1. Be a professing Christian, demonstrating a credible profession of faith in Jesus Christ as Lord and Savior. 

2. Believe that the Bible is God’s inspired word and standard for faith and daily living. 

3. Be in whole-hearted agreement with the school’s Statement of Faith and Christian philosophy of education. 

4. Be a member in good standing and a regular attendee at a local, Protestant evangelical church that has a 
Statement of Faith in agreement with the school’s Statement of Faith. 

5. Be a Christian role model in attitude, speech, and actions toward others (Luke 6:40). This includes being 
committed to God’s Biblical standards for sexual conduct.  

6. Show by example the importance of Scripture study and memorization, prayer, witnessing, and unity in the 
Body of Christ. 

7. Have the spiritual maturity, academic ability, and personal leadership qualities to “train up a child in the way 
he should go.” Proverbs 22:6 

ADDITIONAL PERSONAL QUALITIES 

The teacher shall: 
1. Honor the role of parents as primarily responsible before God for their children’s education and be 

prepared to partner with them in that task. 

2. Exemplify the fruit of the Spirit, and model a life of repentance, reconciliation, and restoration. 

3. Maintain a personal appearance that is a Christian role model of cleanliness, modesty, good taste, and 
agreement with school policy. 

4. Use acceptable English in written and oral communication. Speak with clear articulation.  

5. Respectfully submit and be loyal to the constituted school authority. 
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6. Meet everyday stress with emotional stability, objectivity, and optimism, demonstrating humility, courtesy, 
flexibility, integrity, gratitude, kindness, self-control, perseverance, and punctuality.  

7. “Seek peace and pursue it” (1 Peter 3). Follow the Matthew 18 principle in dealing with conflict with 
students, parents, staff, and administration. Handle conflicts cooperatively and positively, refuse to use or 
circulate confidential information inappropriately.  

8. Place their teaching ministry ahead of other jobs or volunteer activities. 

9. Seek to appreciate and understand the uniqueness of the Evangel community. 

JOB DESCRIPTION - Essential Functions 

In addition to the above, the essential functions of the teacher are to: 

A. Mission, Vision, Core Values 

1. Reflect the purpose and mission of the school, which is to honor Christ in every class and in every activity. 

2. Help students pursue their purpose in Christ.  

3. Support the Portrait of a Graduate. 

4. Seek counsel from administrators, colleagues, and parents as needed while maintaining a teachable attitude. 

5. Discuss sensitive issues at the proper time, with the proper people, with the proper spirit.  

6. Proactively communicate with parents, informing them of potential issues with a spirit of humility and 
cooperation. Address potential issues before they fully materialize. 

B. Classical Christian Pedagogy 

1. Pursue professional development opportunities such as in-service meetings, conferences, and evaluation 
processes. 

2. Teach classes as assigned following the prescribed scope and sequence as scheduled by the administration. 

3. Integrate Biblical principles and the school’s Christian philosophy of education throughout the curriculum 
and activities. 

4. Use school approved classroom pedagogical techniques such as the Seven Laws of Teaching and the Instructional 
Tools of Learning. 

5. Maintain proper discipline in the classroom and on the school premises in pursuit of an appropriately 
respectful and calm learning environment. 

6. Plan broadly using semester and quarterly plans and objectives, and more currently using daily lesson plans. 

7. Plan a program of study that meets the individual needs of the students, challenging each to do their best work. 

8. Utilize valid teaching techniques to achieve curriculum goals within the framework of the school’s 
philosophy of classical Christian education.  

9. Employ those instructional methods, materials, and aids that will creatively teach the student, on an 
appropriate spiritual, intellectual, physical, social, and emotional level. 

10. Plan through approved channels the balanced use of field trips, guest speakers, and other media. 

11. Use homework effectively for practice and preparation: drill, review, enrichment, or project work. 

12. Assess the learning of students regularly and provide progress reports as required. 
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C. Spiritual Discipleship 

1. Encourage students to accept God’s gift of salvation and help them grow in their faith through the teacher’s 
witness and Christian role modeling.  

2. Lead students to a realization of their identity in Christ, and in the pursuit of truth, goodness, beauty, and 
wisdom, as revealed in the scriptures. 

3. Be someone who students seek out with their concerns knowing that the teacher will be sensitive and 
trustworthy. Be quick to listen and sympathize with students while upholding necessary standards. 

4. Be an active learner about how to disciple this generation of students. 

D. Professional Duties 

1. Pursue and complete ACCS Teacher Certification using the approved program.  

2. Cooperate fully with the Administration in implementing all policies, procedures, and directives governing 
the operation of the school.  

3. Take decisions and policies made by the school and its leadership as your own, even if there is 
disagreement.  

4. Respectfully submit to constituted school authority and demonstrate loyalty through words and actions.  

5. Arrive at school and duty assignments on time (Full Time: 7:30 am to 3:30 pm; Part Time: 30 minutes 
before and after class) and be in the classroom before students arrive.  

6. Maintain a clean, attractive, well-ordered classroom that is free of clutter and over-stimulation.  

7. Develop and maintain positive rapport with students, parents, and staff by treating others with friendliness, 
dignity, and consideration. 

8. Maintain regular and accurate attendance and grade records to demonstrate comprehensive knowledge of 
each student’s progress.  

9. Keep students, parents, and Administration adequately informed of student progress or deficiencies, and 
give sufficient notice of failure.  

10. Update lesson plans and homework by Monday morning at 8:00 am and make daily updates as needed.  

11. Post grades to the gradebook weekly by Saturday evening.  

12. Fulfill all assigned duties, including carpool, lunch duty, hall monitor, study hall, and any extra-curricular 
responsibilities.  

13. Attend and actively participate in all required meetings and trainings, including parent conferences, faculty 
meetings, devotions, school functions, and mandatory trainings (First Aid, Ministry Safe, etc.).  

14. Support the broader program of the school by attending extracurricular activities when possible.  

15. Recognize the need for good public relations and represent the school favorably and professionally to the 
school’s constituency and the public.  

16. Dress and conduct shall always be above reproach and consistent with Christian role modeling and school policy.  

17. Know the procedures for dealing with issues of an emergency nature.  

18. Be aware of all applicable policies and procedures (safety and security, field trips, attendance, computer 
carts, test calendars, etc.) by reading the Student/Parent Handbook and Employee Handbook each school 
year and attending faculty meetings.  

19. Perform any other duties that may be assigned by the administration. 
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